A POLICY

Ethical Trading and Modern Slavery Policy

Applicability & Scope
This policy applies to Venson Automotive Solutions Ltd and Venson Herts Ltd (*Venson”).

The policy applies to Venson’s business activities, employees, workers and, where
relevant, contractors, suppliers, subcontractors and other organisations within its supply
chain.

Venson expects all suppliers and business partners to comply with the principles set out
in this policy and to maintain appropriate and proportionate processes to identify,
prevent and address legal, ethical, human rights and modern slavery risks within their
own operations and supply chains.

Details of Amendment
Periodic Review

Purpose

Venson is committed to achieving high ethical, legal and responsible business standards
throughout its operations and supply chain. Corporate responsibility, respect for human
rights and responsible procurement form an important part of the way in which Venson
conducts its business.

The relationship between Venson and its suppliers is an important component of this
commitment. Venson seeks to extend appropriate ethical, environmental and human
rights standards throughout its supply chain and expects suppliers to comply with
applicable legislation and appropriate standards relevant to their industry.

This policy establishes Venson’s requirements in relation to:

legal and regulatory compliance

modern slavery and human trafficking

human rights and employment standards
supplier due diligence

anti-bribery and corruption

competition and conflicts of interest

equality, diversity, equity and inclusion

health and safety

fraud and deception

environmental responsibility and sustainability
whistleblowing and speaking up; and
monitoring and management of supply-chain risks.

This policy forms part of the Venson Quality Management System and is subject to
periodic review and audit, including, where applicable, audits undertaken by Venson and
external auditors.

Venson will take reasonable and proportionate steps to ensure the principles of this
policy are reflected within its supply chain and expects suppliers to maintain appropriate
due diligence processes to support legal and ethical compliance.
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Related Documents

Supplier onboarding and review processes

Bribery Act 2010 Policy

Dignity at Work Policy

Equality, Diversity and Inclusion Policy

Recruitment and employment procedures

Procurement and supplier management arrangements; and
contractual requirements applicable to suppliers; and
Whistleblowing Policy.

1. MODERN SLAVERY AND HUMAN TRAFFICKING

1.1 Commitment
Venson has a zero-tolerance approach to modern slavery and human trafficking.

Venson is committed to acting ethically and with integrity in its business
relationships and to implementing appropriate and proportionate systems and
controls designed to identify, prevent and address modern slavery and human
trafficking within its own operations and supply chains.

For the purposes of this policy, modern slavery includes slavery, servitude, forced
or compulsory labour and human trafficking and other forms of exploitation falling
within applicable UK modern slavery legislation.

Venson recognises that modern slavery risks can arise both directly within an
organisation and indirectly through suppliers, subcontractors, labour providers and
other parties within a supply chain.

1.2 Organisation, Business and Supply Chains
Venson Automotive Solutions Ltd and Venson Herts Ltd operate within the UK
automotive and fleet management sector, providing vehicle and associated fleet
management services to customers.

Venson procures goods and services from a range of suppliers to support its
operations. These may include vehicle and automotive-related suppliers as well as
providers of professional services, technology, facilities management, cleaning,
maintenance, recruitment, temporary labour, logistics and other business support
services.

Venson recognises that modern slavery risks may extend beyond its direct
suppliers into lower tiers of the supply chain. Venson therefore adopts a risk-based
and proportionate approach to supply-chain management, taking account of factors
including the nature of the goods or services being supplied, geographical location,
use of subcontracting or labour providers and the vulnerability of workers.

1.3 Modern Slavery Policies and Controls
Venson’s approach to preventing modern slavery is supported by this policy and
other relevant policies and procedures as outlined in the Relevant Documents
section above.

Employees and suppliers are expected to raise concerns where they become aware
of suspected modern slavery, human trafficking, forced labour, child labour or
other serious exploitation.

No person raising a genuine concern in good faith will be subjected to retaliation

for doing so.
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1.4 Supply-Chain Due Diligence
Venson operates supplier onboarding and review processes designed to provide
appropriate assurance regarding suppliers and the risks associated with their
activities.

The level of due diligence undertaken will be proportionate to the nature and level
of risk presented by the supplier, goods, services, country of operation and supply
chain.

Due diligence may include, where appropriate:

e obtaining information about the supplier’'s ownership, operations and supply
chain

e reviewing relevant policies, certifications and statements

e establishing whether the supplier is required to publish a Modern Slavery
Statement

e reviewing the supplier’'s approach to modern slavery and human rights

e considering the geographical location from which goods, services or labour are
sourced

e considering reliance on temporary, migrant, agency or other potentially
vulnerable workers

e reviewing the use of recruitment agencies, subcontractors and labour providers

e obtaining contractual commitments concerning compliance with applicable
modern slavery and human rights legislation

e requesting further information or evidence where a potential risk is identified

e requiring corrective action where standards are not met; and

e undertaking periodic supplier reviews according to risk.

Suppliers are expected to cooperate with reasonable Venson requests for
information relating to ethical trading, human rights and modern slavery.

Where appropriate, suppliers may also be required to demonstrate that similar
standards are applied within their own supply chains.

1.5 Modern Slavery Risk Assessment
Venson recognises that the risk of modern slavery may vary according to sector,
geographical location, workforce characteristics, purchasing practices and the
complexity of individual supply chains.

Venson will take a risk-based approach to identifying areas of its operations and
supply chain where there may be an increased risk of exploitation.

Factors considered may include:
e countries or regions associated with elevated forced-labour or human-trafficking
risks

e labour-intensive goods or services

¢ extensive subcontracting arrangements

e use of agency, temporary or migrant workers

e low-skilled or low-paid work

e recruitment practices and recruitment fees

e outsourced facilities management, cleaning, security or similar services

e logistics and transportation

¢ manufacturing and sourcing of vehicles, components and other products

e complex or opaque supply chains; and

e previous concerns, adverse information or non-compliance associated with a

supplier.
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Identified risks will be assessed having regard to their likelihood, potential severity
and Venson’s ability to influence or mitigate the risk.

Higher-risk suppliers or activities may be subject to enhanced due diligence,
additional information requirements, more frequent review or other appropriate
controls.

Venson will periodically review its risk assessment to reflect changes to its
operations, supply chains, suppliers and emerging risks.

1.6 Supplier Requirements

Suppliers must not:

e use forced, bonded, compulsory or involuntary labour

e participate in or facilitate human trafficking

e require workers to pay inappropriate recruitment fees or deposits as a condition
of obtaining work

e retain workers’ passports, identity documents or other personal documentation
for the purpose of restricting their freedom

e restrict a worker’s freedom to terminate their employment in accordance with
applicable law

e use threats, violence, intimidation or coercion to compel work

e employ children below the applicable minimum legal working age; or

¢ knowingly use suppliers or subcontractors engaging in these practices.

Work must be freely chosen and performed without threat of penalty or unlawful
coercion.

Suppliers are expected to maintain appropriate controls within their own operations
and supply chains and to notify Venson promptly of any actual or suspected
material breach relating to modern slavery or human trafficking that may affect
goods or services supplied to Venson.

1.7 Responding to Modern Slavery Concerns
Any suspected incident or indicator of modern slavery will be taken seriously and
assessed promptly.

The Operations Director will ensure that modern slavery concerns are assigned
promptly to an appropriate responsible person, that decisions and actions are
documented, and that relevant records are retained in accordance with Venson’s
record-retention and data-protection requirements. Material concerns will be
escalated to senior management and, where appropriate, reported to the board or
equivalent governing body.

Venson’s response will be proportionate to the circumstances and will place
appropriate consideration on the safety and welfare of potential victims.

Depending on the circumstances, Venson may:
investigate or seek further information

engage with the supplier concerned

require an improvement or corrective action plan
increase monitoring or audit activity

seek specialist or legal advice

refer concerns to an appropriate authority
suspend relevant activities or orders; or
ultimately terminate the supplier relationship.
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Termination will not automatically be the first response where doing so could
increase the risk of harm to affected workers. Where practicable and appropriate,
Venson will seek to support effective remediation and corrective action.

Where there is an immediate risk to an individual’s safety, the matter should be
escalated immediately to the appropriate emergency or law-enforcement
authorities.

1.8 Monitoring Effectiveness and Key Performance Indicators
Venson will monitor the effectiveness of its approach to preventing modern slavery
and will seek to improve its controls over time.

Appropriate performance indicators may include:

e proportion of relevant new suppliers subject to supplier onboarding and due
diligence

e number or proportion of identified higher-risk suppliers subject to enhanced

review

completion of scheduled supplier reviews

number and nature of modern slavery concerns raised

number of supplier non-conformances identified

completion and closure of corrective actions

number or proportion of relevant employees completing modern slavery

awareness training

reviews of relevant supplier Modern Slavery Statements

e supplier confirmations of compliance with Venson’s ethical trading requirements;
and

e periodic review of Venson’s modern slavery risk assessment.

Performance indicators will be reviewed periodically and may be amended as
Venson’s approach and understanding of its supply-chain risks develops.

The absence of reported cases will not, by itself, be treated as evidence that
modern slavery risk has been eliminated.

1.9 Training and Awareness
Venson will provide appropriate modern slavery awareness and training to relevant
employees.

Training will be proportionate to employees’ roles and responsibilities and may
include:

e what modern slavery and human trafficking are

e common indicators and warning signs

e areas of heightened supply-chain risk

responsible recruitment and purchasing considerations

supplier due diligence requirements

how to identify and escalate concerns

Venson’s Whistleblowing arrangements; and

the responsibilities of employees involved in procurement and supplier
management.

Enhanced training may be provided to employees with particular responsibility for
procurement, supplier onboarding, supplier management, HR, recruitment,
compliance or other areas where modern slavery risks are more likely to be
encountered. Training requirements and completion levels will be reviewed

periodically.
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2. COMPLIANCE

2.1 Legal Compliance
All suppliers working with Venson are expected to comply with applicable laws and
regulations relevant to their operations, including those relating to:

human rights and modern slavery

bribery and corruption

money laundering and financial crime

competition

data protection

employment

health and workplace safety; and

environmental protection.

2.2 Anti-Bribery and Corruption
Suppliers must maintain adequate procedures proportionate to their organisation
and bribery and corruption risks and comply with applicable legislation, including
the Bribery Act 2010, and apply appropriate controls addressing top-level
commitment, risk assessment, due diligence, communication and training, and
monitoring and review.

Suppliers are expected to:

e undertake appropriate due diligence when entering business relationships

e not offer, request or accept improper gifts or hospitality intended to influence
business decisions

e not engage directly or indirectly in bribery or corruption

e not make unlawful facilitation payments; and

e not use third parties or business partners as a means of making improper
payments.

2.3 Competition, Anti-Trust and Competitor Information

Suppliers must comply with applicable competition law and must

e respect principles of fair competition and independent price setting

e not engage in price fixing, market sharing or other unlawful anti-competitive
arrangements

e not participate in cartels; and

e protect Venson’s commercially sensitive information and not improperly seek
commercially sensitive information concerning competitors.

2.4 Conflicts of Interest
Suppliers should maintain appropriate arrangements to identify and manage actual
or potential conflicts of interest.

Potential conflicts should be disclosed to Venson promptly and may include:

o family or personal relationships with Venson employees or persons acting on
Venson'’s behalf

financial interests

significant shareholdings

positions of influence; or

other circumstances capable of affecting, or reasonably appearing to affect,
impartial business decision-making.

3. HUMAN RIGHTS, EQUALITY AND FAIR TREATMENT
Venson is committed to respecting human rights and expects its suppliers to
demonstrate the same commitment.
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Venson is committed to equality of opportunity and practices that are free from
unfair and unlawful discrimination.

No person should receive less favourable treatment because of age, disability,
gender reassignment, marriage or civil partnership, pregnancy or maternity, race,
religion or belief, sex or sexual orientation or be disadvantaged by unjustifiable
requirements or practices.

Venson is committed to creating a working environment in which:

individual differences and employee contributions are recognised and valued
dignity and respect are promoted

intimidation, bullying and harassment are not tolerated

employees have appropriate access to training, development and progression
employment practices and procedures are periodically reviewed for fairness; and
diversity, equity and inclusion are supported.

Venson expects equivalent appropriate standards of dignity, equality and fair
treatment from organisations within its supply chain.

4. ENVIRONMENT, HEALTH AND SAFETY
Venson is committed to providing a safe and healthy working environment and
expects suppliers to maintain appropriate health and safety standards.

Suppliers are expected, where relevant, to:

e provide appropriate personal protective equipment without inappropriate charge
to workers

e maintain policies and procedures designed to prevent workplace accidents and

injuries

identify, assess and mitigate health and safety risks

establish and monitor appropriate health and safety objectives

provide suitable information, instruction and training

take reasonable steps to minimise detrimental environmental impacts

ensure goods and services supplied to Venson are safe when used for their

intended purpose; and

e provide relevant safety information and safety data sheets when requested.

5. FRAUD AND DECEPTION
Venson does not tolerate fraud, theft, deception, deliberate false claims or
misappropriation.

Employees and suppliers must not seek an improper advantage by fraudulent or
deceptive conduct or knowingly enable another person to do so.

This includes fraud or theft involving Venson, its customers, suppliers or other third
parties.

6. ENVIRONMENTAL STANDARDS AND SUSTAINABILITY

Venson is committed to enhancing the sustainability of its business. It publishes its

Carbon Reduction Plan annually on www.venson.com. To help support its own

green credentials Venson encourages all suppliers, proportionate to their

operations, to:

e conserve energy and natural resources, preventing pollution and environmental
incidents and promoting sustainable transportation, production and consumption

e reduce scope 1,2 and 3 Green House Gas emissions

e reduce total waste and waste intensity, increase recycling, minimise landfill and
to
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o offer product end-of life take-back and recycling options where appropriate

e reduce total water-use and intensity across all sites

¢ reduce packaging use and to increase recycled and recyclable packaging where
appropriate

e ensure all sites have an appropriate environmental management system in
place, and certified to ISO 14001 or another appropriate standard for their
business

e to set annual and longer-term environmental and sustainability targets to
continually improve environmental performance.

Venson is committed to improving the environmental sustainability of its operations
and publishes its Carbon Reduction Plan annually.

Venson encourages suppliers, proportionate to their operations, to:

e conserve energy and natural resources

e prevent pollution and environmental incidents

e promote sustainable transportation, production and consumption

e reduce Scope 1, Scope 2 and, where relevant, Scope 3 greenhouse gas

emissions

reduce waste and increase reuse and recycling

minimise landfill

provide end-of-life recycling or take-back arrangements where appropriate

reduce water consumption

reduce unnecessary packaging and increase recycled and recyclable packaging

maintain an environmental management system appropriate to their operations,

including ISO 14001 or another appropriate standard where relevant; and

e establish objectives designed to improve environmental and sustainability
performance.

7. WHISTLEBLOWING - “"SPEAK UP”
Venson is committed to maintaining an open and accountable culture in which
employees and others can raise genuine concerns and have them taken seriously.

Employees should report concerns in accordance with Venson’s Whistleblowing
Policy. Concerns may include suspected:

¢ modern slavery or human trafficking;

child or forced labour

bribery or corruption

fraud

serious health and safety breaches

unlawful discrimination

environmental wrongdoing; or

e other serious breaches of law or this policy.

Suppliers may confidentially report serious concerns to the Venson Director
responsible for the relevant supplier category.

Reports will be considered in accordance with Venson’s applicable policies and
procedures. Venson will not tolerate retaliation against individuals who raise
genuine concerns in good faith.

8. SUPPLIER MONITORING AND NON-COMPLIANCE
Venson may periodically review supplier compliance with this policy using a risk-
based approach.
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Suppliers may be asked to provide supporting information, complete
questionnaires, participate in reviews or provide evidence of relevant policies,
procedures and controls.

Where Venson identifies non-compliance, it will consider the nature and
seriousness of the issue and the supplier’s willingness and ability to address it.

Venson may require:

further investigation

additional due diligence

an agreed corrective action plan

evidence that corrective action has been completed;
enhanced monitoring

suspension of new business; or

termination of the supplier relationship.

In cases involving potential modern slavery or exploitation, Venson will consider
the potential impact that its actions may have upon affected workers and will seek,
where appropriate, to support effective remediation rather than taking action which
could unintentionally increase harm.

Serious, repeated or deliberate breaches may result in suspension or termination of
the business relationship without prejudice to any other legal or contractual rights
available to Venson.

9. GOVERNANCE, RESPONSIBILITY AND REVIEW
Responsibility for implementing this policy is shared between relevant Venson
functions, including senior management, procurement, supplier management, HR
and other employees involved in engaging or managing suppliers.

Employees involved in procurement and supplier management are responsible for
applying Venson’s supplier due diligence and escalation processes within their
areas of responsibility.

The effectiveness of this policy and associated controls will be reviewed
periodically, taking account of:

e changes in legislation and government guidance

e changes to Venson’s business and supply chains

e supplier risk assessments

e concerns or incidents identified

supplier review findings

training outcomes; and

e relevant performance indicators.

The policy will be updated where appropriate to support continuous improvement in
Venson’s approach to ethical trading, responsible procurement and the prevention
of modern slavery.

Policy Review
The company will endeavour to review this policy on a regular basis to ensure it is in line with
current legislation.

End of Document
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